OFFICE OF THE COLLECTOR & DISTRICT MAGISTRATE, KALAHANDI
. . BHAWANIPATNA-766001 (ODISHA)
(Social Security & Empowerment of Persons with Disability Section)

MODALITIES FOR SELECTION OF CANDIDATES FOR DIFFERENT VACANT
POSTS SPECIAL SCHOOLS OF KALAHANDI DISTRICT

The Department of Social Security & Empowerment of persons with
Disabilities. Govt. of Odisha vide Resolution No 4208/SSEPD dated 06.06.2022 has
empowered the District Administration to form the District Level Selection Committee under
the Chairmanship of the Collector for selection of approved vacant posts in Special Schools
running in the District under Grant-in-Aid fold of the Department. The District Level Selection

Committee, kalahandi has been constituted in the following manner:-

;;  Collector, Kalahandi :-Chairman
Dist. Education Officer :-Member
CWC, Chairperson :-Member
D.C.P.O,Kalahandi :-Member
Sub-Collector, Bhawanipatna :-Member
One Subject-matter expert :-Member
:-Member

Secretary of School
D.S.S.0,Kalahandi
Any other Member

:-Member Secretary
..Nominated by the Collector

The above said rule has specified the composition of the District Level
not laid down any modalities of Selection. Hence, the District
02.08.2022 Chaired by the

Selection Committee, but has
Level Selection Committee in its Meeting held on Dated
Collector, Kalahandi has referred the Modalities / resolution notified by women and
Child Development Department Govt. of Odisha & formulated the following modalities
for selection vacant posts of Special Schools. The under mentioned modalities will be
applicable to all Special School of the District running under Grant-in-aid-fold of the SSEPD
Department. As per the Eligibility Qualification (Academic & Professional) specified by
the Government vide Resolution no 6048 dated 03.09.2016.

Age:- The lower age limit for the post is 21 years and upper age is 38 years as on
1%t day of January of each preceding year. The Upper age limit is relaxable by Syears for

candidates belong to SC, ST, SEBC, and all WOMEN category and 10 years for candidate’s
belonging to PWD category.
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/ | gervice Condition:-
Local candidates will get preference from the candidates of outside the

district if possesses the requisite qualification’

Certificate of experience issued from previous employer.

The recruitment shall be on the basis of career marking only.

The quorum of the Committee shall be one third of the members.

The merit list shall be drawn up on the basis of weighted percentage of
marks.

The appointment is purely temporary on contractual basis and terminable at
any time without notice and without assigning any reason thereof.

The appointment made and payment of remuneration thereon is subject to

approval of the Commissioner cum Secretary to Govt. Department of Social

Security & Empowerment of Person with Disability ,Govt. Of Odisha.
8. The candidate has no right to claim for the substantive appointment. On
completion of Six years of satisfactory performance of the post, the Collector will

recommend to the Commissioner cum Secretary to Govt. For allocation of

increased GIA towards payment of salary.

Following are the post-wise distribution of weightage to be calculated against

their respective academic qualification.
1. Asst. Teacher (Trained Graduate-TG)
Minimum educational qualification:-

1. Graduate in Sciencel/Arts
2. B.Ed. (General) or RCI Recognised Spl.B.Ed.

Impaired.
3. RCI Recognised Diploma in

Weightage of Marks:- HSC:- 10
Intermediate:-15

Graduation:-25

Diploma or or Spl.B.Ed:-20

General B.Ed.:- 20

Work Experience (Minimum -6 months Maximum-5

yrs.) 10
(6 months to 1 year-2 & @ 2 maximum up to 10 for 5

years or more)
ned Intermediate-Tl)

in Hearing/ Visual

Hearing/Visual Impaired.

2. Asst. Teacher (Trai

Minimum educational qualification:-

4., +2 pass orits equivalent
2. RCI Recognised Diploma in Hearing/Visual Impaired.

Weightage of Marks:- HSC:-25
Intermediate:-25

Diploma in Hearing/Visual Impaired:-40
Work Experience (Minimum -6 months Maximum-5

yrs.)- 10
(6 months to 1 year-2 & @ 2 maximum up to 10 for 5

years or more)
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Matron/Warden
Minimum educational qualification:-

1. Graduate or its equivalent
2. RCI Recognised Diploma in Heari
‘ earing/Vi ired.

Weightage of Marks:- HSC:- 10 BRI mESES
Intermediate:-25
Graduation:-25
Diploma in Hearing/Visual Impaired:-30
Work Experience (Minimum -6 months Maximum-5
yrs.,) 10
(6 months to 1 year-2 & @ 2 maximum up to 10 for 5
years or more)

Art Teacher(Visual Art/Applied or Fine Art)

Minimum educational qualification:-

1. Bachelor in visual /Applied or fine Arts.
2. One post Earmarked for Hearing Impaired candidates)
Weightage of Marks:- HSC:- 10
Intermediate:-20
Bachelor in Visual/Applied or Fine Arts:-40
Skil Test:-20
Work Experience (Minimum -6 months Maximum-5
yrs.) 10
(6 months to 1 year-2 & @ 2 maximum up to 10 for 5
years or more)

Language Teacher (Sanskrit)
Minimum educational qualification:-

1. Graduate in Sanskrit.
2. RCI Recognised Diploma in Visual Impaired.
3. B.Ed. (General) or RCI Recognised Spl.B.Ed. in Visual Impaired.

Weightage of Marks:- HSC:- 10
Intermediate:-20
Graduation (Sanskrit):-25
Diploma or or Spl.B.Ed:-20
General B.Ed.:- 15
Work Experience (Minimum -6 months Maximum-5

yrs.) 10
(6 months to 1 year-2 & @ 2 maximum up to 10 for 5
years or more)

Music Teacher(lnstrumental):~

Minimum educational qualification:-

1. 10t pass or its equivalent.

2. Intermediate Music from a recognized university/Board.

3. Earmarked for Visual Impaired candidates

Weightage of Marks:- HSC:- 20
Intermediate in Music (instrumental):-40

Skill Test:-30

Work Experience (Minimum -6 months Maximum-5
yrs.) 10 LR e
(6 months to 1 year-2 & @ 2 maximum ‘~UP"10:"“.1“0;f,dll’?:5'”-"i'i""‘..' L
years or more) Gl S e
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Clerk-cum-Accountant:-

-
Minimum educational qualification: - 5

4. Graduate or equivalent

2. Computer Knowledge.

g Weightage of Marks: - HSC :- 10
Intermediate :- 20
Graduation :- 25
Computer: - 35
Work Experience (Minimum - 6 months Maximum =5 yrs.) 10
(6 months to 1 year - 2 & @ 2 maximum up to 10 for 5 years or

more)
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